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Invitation
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Ambition is the strong desire to do or to achieve something, typically requiring determination and hard work. Ambition typically
leads to competition. Competition can involve rules of engagement—who is authorized by whom for what tasks. Competition
can also involve the exercise of power with or without authorization. These dynamics are all relevant to the development of an
ambitious China .

2022 F, BF. BNHBMH. iEIRBEE. EXRETTRIEEMNRT. ARXGRMIERNEENELE, UREKSIERE
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In 2022, war, violence, the COVID pandemic, the interdependence of the global economy, the spread of propaganda and hate
on social media, and climate change fuel collective anxiety in families, organizations, and nations. What does it mean for a
complex global system when an ambitious and powerful China takes an increasingly larger role in world affairs during these
turbulent times? What does it mean for an organization when ambitious members seek power and authority?
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Group relations is a field of study that examines the conscious and unconscious group dynamics relevant to these questions.
Over the past decade several organizations have developed group relations study in China. "China and the World” will be the
first bilingual, online, international group relations conference designed to explore the system psychodynamics that occur
when Chinese and non-Chinese communicate and interact with each other using both Chinese and English languages. Using
group relations experiential here-and-now methodology, the central task of this conference is to learn about conscious and
unconscious dynamics around ambition, competition, power, and authority operating in the context of the dance between
different languages and cultures in a shared world.

SRS TEAR—ESIN ERRAF IR LR it BAF &R, 5B RBISESXPEANERE
EXTERMZARFMMENAE., BNFNERREETZSENEINFTNERNIARMBEARERNS
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Members of the conference will participate with staff in various here-and-now group learning events designed to foster
learning. Participants will have an opportunity to examine and experiment with the roles they take up in a complex social
system in the real time of the conference. Attention will also be given to how each participant’s conference learning is
applicable to understanding their current roles and potential roles in the in the places where they live outside the conference—
from family to workplace to nation.

X—REWHRBHA LI, MX—IEERTHEREXEEREX ., BRERITHEROVEREFESBREWNERTEA
RAFEELERFE S Z Bk

Our work will be challenging as we search together for meanings during this conference. | look forward with both eagerness
and wariness to this learning journey with conference members and staff.

B2,
EThBtE EFEL
ZWEE

Sincerely,
Xumei Wang, M.D.
Conference Director


https://www.chinaandtheworldgrc.org/

FE 5145 - China and the World 57 - Home

Eifl A

Group Relations

T 2ZEBKRR?

What is Group Relations?

FAXARR ZEERTREN—THRIE., EENEFETHERFIER. SAFN&FHEAESZREENRZ RS
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Group relations is a field of study that developed in England following World War Il. The impetus was the desire to understand the
origins of the war, the mismanagement of military resources before and during the war, and the group dynamics involved in the
atrocities of the war. There were also pressing needs at the time to rebuild government, industry, and healthcare institutions
that had been devastated during the war. New models for thinking about and working with organizational dynamics were
required for that work.

B X RISV FRNRTIE SRR B oiT. #28E. AXZ BlEENANASIELE, X—IEEEMR LS i
RAHTET AR, BRI ACIMERATIZ/BO0PUS (an Organisation for Promoting Understanding of Society) FE /1
(HRSHEBHY .

The intellectual and theoretical foundations for the field of group relations came from psychoanalysis, social science,
anthropology, business management, and open systems theory. The field has matured and developed internationally. A seminal
journal of the field is Organisational and Social Dynamics, sponsored by OPUS, an Organisation for Promoting Understanding of
Society.

T ARBBRRARIN?

What is a Group Relations Conference?
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A group relations conference is a temporary institution designed as a real-time learning laboratory for participants to study and
reflect upon leadership, authority, boundaries, and roles. Attention is paid to the conscious and unconscious motivations,
feelings, and desires that drive group and organizational behavior in the present moment, that is, in the "here-and-now".
Participants can expect to learn about the multiple and different formal and informal roles they take up in groups and
organizations, consciously or unconsciously, and to experiment with taking on new roles as they join, engage, take up authority,
and exercise leadership. Consultants are present at most conference events to draw attention to group behavior. There are also
conference events devoted to helping conference members understand their conferences experiences and how they might apply
to group and organizational experiences in their lives outside the conference.

XSS ESMNBNTAS NNMAEStF I HALAUL B SHNARNKR ., SWESREMERIAL], SFEEW. AR
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Conference participants are people who want to learn more about organizations and themselves in relation to organizations,
especially with a lens of authority and leadership. Participants come from many backgrounds and careers including business,
organizational consulting, education, national and local government, healthcare, social welfare, technology, finance,
nongovernmental / nonprofit work, the arts, politics, community activism, law, justice, innovation, management, administration,
and religion.
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Events

SWRITERN—T R, SWEZHERIUT:
The conference is designed to be as a whole in its entirely. Events that comprise the whole include the following:
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Plenary

FMEZS5SEERENANTEAG—ETE, 25 RKE. B MIIFAZNAEZXHELHNEZ. SE. BRN1T
HNo EINFTMAREEXNRL,

All participants, members and staff, meet together to join, reflect, review, and analyze feelings, attitudes, fantasies, and
behaviors they bring into the conference and that emerge during the conference. Patterns of meaning can be explored.

INBYZ2 S A A
Small Study Group (SSG)

NEZ S FRR/N\E+ 2 W A2 Em, NEZSRRIES 2R BRI 2 p9 S 1 897 4 AR A
(CIEREETNAS

The small study group consists of eight to twelve conference members and one or two consultants. The task of the small study
group is to study the emergence of leadership and the exercise of authority as they unfold in the here-and-now of the group.

REIZ S
Large Study Group (LSG)

RN FRBH AN A MM EIP A Ee) A, AEF S FRNES SRR AR EE I8 L0 s 52 HT I B BT
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The large study group consists of all the conference members and two to four consultants. The task of the large study group is to
study its own behavior in the situation in which face-to-face interaction is problematic or impossible.

HAETN

Institutional Event (IE)

OB AR B CMER, HEEMAGEARLRTEAGTFRE. IAENNEEES MR IGMEARZ BNXR, EFF
TEARBAFNMEERRRN, NAENFLIATSEZENTZWERNNNBER. SEENEIMARRESEANTEEE
RHXA,

Members form their own groups to interact with other member groups and with staff. The primary task of the IE is to study the
relationships between and among groups, including the staff group, in the here-and-now. What emerges in the IE relates to the
emerging ecosystem of the overall conference. Its relationship to the larger social context may also be explored.

B RIER
Music Event (ME)

BREBEEERNARARTEAGRRERB SHNEHER., SZWRRAXNEEZ, BIENRENINZ. ERTRFIERT
RIRARTARIREEF,

The Music Event offers conference participants and staff an opportunity, using music, to attend to their inner worlds and
feelings, thoughts, and desires related to the conference. The experience of music can bring the unconscious to conscious
awareness.

(Bl 5 bz FA {7
Review and Application Group (RAG)

S N A BRE AR\ 2R R —RmAEE R, XA — TR SEE, RAEX—ENHEREMTIETREZ
ORI AAR, ARESHIEARNNARNIERBIRRENR,

A review and application group consist of six to eight members with one or two consultants. It is not a here-and-now event.
Members reflect on their experiences and roles in the different conference events and relate them to their work roles in
community and institutional settings.

N 1ZZ 0
Who Should Attend

XMW EESHREREE S 7 REEARNRANNE, BUEZMEZRNZNFY), WREENE, EffEs THHEDL. =
F . WO N ZREENFFHA,

This conferenced is designed for those who want to learn more about groups and system dynamics through immediate and
direct experience and are curious about the dynamics of ambition, competition, power, and authority that occur in a bilingual,
international context.

REABMEAERW AT G, EREHFEARME, HE. BUF. ErFEfE. HXRSS. ERE. K. ANRR. §EE
F, MERARXRZWPBERT ERNEZLK,

Members from backgrounds and careers in many different fields, including organization consulting, education, government,
healthcare, community activism, law, technology, human resources, leadership, and management have found valuable learning
at group relations conferences.

{jijj

Stress

ZEWNE—UHEERRER), HEFNRHOESTHER, SAMRIVE S PISARNFEZRIAAR, ERNBERE
RERNBIENRRIERERIBE, LT HRFH. EEEHERNTASHRZES B RBEMIBE MR RISE N ZEH
EZMEARZN. ZWIEARABIGERESBCEM KRR FEE,

The conference is an educational endeavor and does not provide psychotherapy or counseling. While experiential learning can be
stimulating and enriching, it can also be emotionally stressful and confrontational. Applicants who are ill, experiencing
significant personal difficulties, or can be intensely emotionally triggered may wish to consider not participating at this time.
Registration and conference membership may not be accepted at the discretion of the conference staff.

S5 70l
Expectation of Attendance

SHTEME, RANMZAEZSRAERNEN . SWRIKTEA—TER, S—IMSBCEE B AR —DUARAIE
. FHAEBREZEN R EFEEZBR = IXITEERA.

When they register, members commit to attending and participating in all conference events. The conference is designed to be
an integrated whole, with each event building on the previous. Any member who will miss a session of the conference is
requested to inform the conference Administrators.

o] pil 5\ 45 5 i 5T

Debrief and Research

FXERRE, ENHENZWPNZIHTRBZENAR. BRSSHNARNENE T#ES ZNEBERMRGE . TEA
RMABLRNFIE,

After the conclusion of the conference, the Sponsors will conduct a debrief and research on the nature of the learning that took
place. The purpose of the debrief and research is to understand member, staff, and organizational learning related to the
conference themes.

ZIM RN R FR BEHRETMXNRELTAR. FARRN—D, HREABNRAFBEAESNEREIRAKR R A BB
NERBE/ X, ZHNATREEREZEAGEERZN. OMZESMRNSSEERN. RATNEENELSS., EN
MR—LERAUMRAZEES MR ARERTEVE,

Dkt

The research team will be led by Seth Harkins, EdD, and Guo Liu, MD, PhD. As part of the research, a member of the research
team may contact members after the conference and invite them to complete a survey / interview. Responses are confidential
and anonymous. Participation is voluntary. Members may consent or decline to participate. Members may also consent and then
withdraw their consent. Members may change their mind at any time.
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Australian Eastern Standard / Daylight Time

Registration

Early: by 9 am Thursday, September
Regular: by 9 am Wednesday, September 21

Conference

Saturday, October 1
9am-3pm

Sunday, October 2 - Tuesday, October 4
10am-4pm

Wednesday, October b
10am-3 pm

India Standard Time

Registration

Early: by 4:30 am Thursday, September
Regular: by 4:30 am Wednesday, September 21

Conference

Saturday, October 1- Tuesday, October 4
4:30am-10:30 am

Wednesday, October 5
4:30 am - 9:30 am
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South Africa Standard Time

Registration

Early: by Tam Thursday, September 1
Regular: by Tam Wednesday, September 21

Conference

Saturday, October 1- Tuesday, October 4
lTam-7am

Wednesday, October 5
lTam-6am

British Summer Time

Registration

Early: by 24:00 Wednesday, August 31/ 00:00 Thursday, September T
Regular: by 24:00 Tuesday, September 20/ 00:00 Wednesday, September 21

Conference

Saturday, October 1- Tuesday, October 4
midnight - 6 am

Wednesday, October 5
midnight -5 am

Eastern Daylight Time

Registration

Early: by 7 pm Wednesday, August 3
Regular: by 7 pm Tuesday, September 20

Conference

Friday, September 30 - Monday, October 3
7pm-1am next day

Tuesday, October 4
7 pm - midnight

Central Daylight Time

Registration

Early: by 6 pm Wednesday, August 3
Regular: by 6 pm Tuesday, September 20

Conference

Friday, September 30 - Monday, October 3
6 pm - midnight

Tuesday, October 4
6pm-11pm

Hora de Peru

Registro

Temprano: hastalas 6 p. m. del miercoles 31 de agosto
Reqgular: hastalas 6 p. m. martes 20 de septiembre

Conferencia

Viernes 30 de septiembre - lunes 3 de octubre
6 p. m. - medianoche

Martes 4 de octubre
6p.m.-1p.m.

Pacific Daylight Time

Registration

Early: by 4 pm Wednesday, August 31
Regular: by 4 pm Tuesday, September 20

Conference

Friday, September 30 - Monday, October 3
4pm-10pm

Tuesday, October 4
4pm-9pm
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Directors

Director and Consultant

ThEtg, EFEL
Xumei Wang, MD, PhD

e, EFiEt, AR ZFPERARFR (IGRC) E{E. H=
(CASSGO) #H1TEZE. AKRIEFREXEBE

FESAMARTREE

AL BEERRZABIEHRIEAN . 2016 F KRS MEARIMEE. WEEH

RRAZN20RR, BRAKGA, RlBE. NEE, KB

B, NEREEEAR. TEEEEE. BIEFE. £E.

Xumei Wang MD, PhD, Director of IGRC, Executive Member of
Board of Directors of CASSGO, Convenor of International Cohort
AKRI and Consultant candidate of AKRI T&C Program. Since 2016,
she has participated in Group Relations Conferences in person
and online more than 20 times as member, SSG and LSG trainee
and Consultant, SSG team head, ADA, Associate Director and
Director.

Robert Hsiung, MD
fEE—, EFEL

Second-generation Chinese American;
psychiatrist in private practice in Chicago;
member, AK Rice Institute; co-creator,
Group Relations International; member,
Board of Directors, Group Foundation for

1T

SINEIEE. 1TEZPAE(EFE]

Associate Director, Director of
Administration, and Consultant

Raymond Bakaitis, PhD
B BHFE, Bt

Raymond Bakaitis, PhD, is a psychologist practicing in Los
Angeles, California. He is an Associate Clinical Professor, Retired,
in the Department of Psychology at the University of California,
Los Angeles (UCLA). He is a Past-President of the Los Angeles
County Psychological Association. He is the current President of
the A. K. Rice Institute for the Study of Social Systems (AKRI). He
is a Past-President of Grex, the West Coast Affiliate of AKRI. He is
a member of the Lithuanian Group Relations Society.

FE R LM FFZAA R COIBZEER,, TN ARFBZH DR
(UCLA) CMEZ RRVIGAREIZEIR (BIR) ; BEHLCIENSEIE
EE A KEEESRARMRMIEER; Grex(A. K LR
ARGMMRERTERE D AM) BIEERE: MZMEEERARX RN

PN,

Zi|

Administrators

-

Wenjie Wang, MD

Advancing Mental Health; editor, E-

palil

(o]

therapy: Case Studies, Guiding Principles,

and the Clinical Potential of the Internet;

"brilliant and reticent Web mastermind"

(NY Times, 2010).

BMAERFEAN ZMFIHARIABEHER
EE; AKMHIRG, BRXRERREIT

B2

BRCERREREEREESMN
51; “miEE-therapy: RAIAR . 1HSEREN

AEBRNIREES; RAQRRTENZ
ERERETINEOMSRE (20106) .

T 3E fet R =W

MTARE BRERETIM,
ERKFEERSEEIEZFEN, RS
B2 TIOEARRT. BRSISERE
PRI, 20194, 2021F /20225 ERN
2 NGRC, 2020 A [EeGRCITEK

Psychiatrist, Musical Imagery Therapist.
Graduated from China Medical University
majoring in psychiatry, has systematically
received training in psychodynamic
therapy and Guided Imagery and Music,
and has participated in GRCs as a member
in 2019, 2021and 2022 and in an e-GRC in
China as administrative staff in 2020.

5 itoe
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Zenggiang Ma

B\l F ]

E R _ IR EE)
LB BREALERE
2021 R X e GRCATERENIE
202218 %.-H[EeGRCITHEE

National second-level psychological

consultant

Psychological guest of Hubei Radio Station
2021 Wuhan eGRC Administrative
Assistant

2022 Tavi«China eGRC Administrator

[E5i[5]
Consultants

Consultants will be drawn from this pool and additional consultants may be added as needed.

Carlos Remotti-Breton, MA
T BEE MEH, XF
Tl m

Organisational & Leadership
Consultant, c3 + Partners;
Strategic Leadership Module
Lead, Durham Business
School; Board Member of
OPUS: an Organisation for
Promoting Understanding of
Society. Training Candidate
British Psychoanalytic
Association and PhD Candidate
NIODA. Based in London,
United Kingdom.

AR5 NS DL, c3+E1X
AN IRENEREF RIS TSR
IRMEZA; OPUSESBERM
5, REFEDITHSEIE
EA, NIODAELIARAE. &
EEeH,

Keith Lee Quai
EI%\'E'%

An organisational psychologist
by training, Keith has GR staff
experiences in the USA,
Caribbean and South Africa. A
lecturer at the University of the
West Indies (Jamaica), heis a
former board member of the
A.K.Rice Institute and a former
president of the Trinidad and
Tobago Association of
Psychologists.

HLAEF RGFIZ,
ZRIBEEE. MELEAEIE
FIERR R TIEAG; HUER
ENERF B AT (L) #

i, AKSEETHE=ARFARPAR
RIESETNR, [FIUERNZ
ESO0EZRMBEER

ZFHH Wbt
Chun fang Li, MA

DIEFNLE, SREIRNMNES
WM, BEIEROEGITH
5B (DCAP) . HRERBHOMT
BX2E (CAPASZRAEEN) . &R
SRR o T EX O ERTT 15
I, SINTPREMEIE NS
HAAFEERSE. EEZNTFARE
JE=ROFIA K SEET L SR R
MRS EDNEAEXRE
™ (2014, 2016) , “N\EUZEY]
H{REia)gi)ll” (2017) D
H{f >k A== IEiE)(2019),
LPE%E £ F{ARx R =X 8]
(2020), ENZ% EHIRAKRARE
WATEENIEE(E (2021)

Masters Degree majorin
Psychology; Psychotherapist in
university Counseling Center,
received systematical training
from German-Chinese
Academy for psychotherapy
(DCAP), China-American
psychoanalytic alliance (CAPA,
advanced level certification),
oriented in psychodynamic
psychotherapy. Member of
Beijing “Authority and
leadership” Group Relations
Conference (2014 and 2016),
“Training for Small Study Group
Consultation Training in the
Group Relations Model” (2017,
basic level and advanced level)
by DGCGT and A.K. Rice
Institute. Changsha Group
Relations Conference (2019,
consultant in training),
Shenyang online Group
Relations Conference (2020,
consultant), Wuhan online
Group Relations Conference
(2021, Assistant Director of
Administration)

mak wemuk, JD
DRAeRBR, EFEL

mak wemuk, JO; member,
Executive Committee,
Washington-Baltimore Center
for the Study of Group
Relations (WBC); Co-Creator,
Group Relations International
(GRI); Certified Consultant and
member of the Reparations
Committee, AKRI; member, an
Organization for Promoting
Understanding of Society
(OPUS); member, the Chicago
Center for the Study of Groups
and Organizations (CCSGO).

ORHEBR, AFEL; KR
- B2 /R BY BE [ 2K < 22 B 55 R
(WBC)RITZAEME: BIA
* ZEPFR (GRI) BXE BB A
AKRITAIEE B FISEE RS

A OPUS(—ME#HAL=IRAE
ARG Z ISR

BB 5 H0 (CCSGO) PR R

Xl 5 At
Han Liu, MA

HAAEXRZPEEKSEIEA. &
B, HINSHLREED
), NSHIEEE), ZIEE
FRERE R LA A =R
#B% (Skolkovo) EMBASIS S
fije], EEEERMA,
frABothihasRa, PE
201852019MtDEIR KR R =X
HAESme], 2017520184t
REABK ARSI RAS SR
AthEEa), 202057 FEE{R
KAEASWUINARBIR], B30
F[EOPUSEIAR R R /N T
EekiEZil, tRERXRES
WHIRAB R ERAE), =EH
FE P E K SR PRALR1T
NFEETTEIE,

Co-founder of Group Relations
China; Executive coach, team
& organizational development
consultant and behavioral
leadership trainer at CEIBS and
the Moscow Business School
of Skolkovo; Member of
Academy of Management and
ITAA; Staff Consultant of
Making the Difference GRC in
China; Certified small group
consultant at the Advanced
Training in Small Group
Processes by OPUS; Member
of the advanced trainingin
March 2017 and consultant-in-
training of the advanced
consultant training in
November, 2018; she was also
co-consultant of the Basic
Training Group and the
Advanced Training Group, and
small group consultant of the
Shenyang eGRC. Hanis
currently working on her PhD
degree in Organizational
Behavior at Weatherhead
School of Management, Case
Western Reserve University, in
the US.

Veena Pinto
-1

Veena Pinto has a Masters
Degree in Clinical Psychology
and a postgraduate degree in
Human Resources
Management. She has vast
experience in HRand is
currently an Organization
Development Consultant and
Executive Coach. She has been
involved in Group Relations
(GR)work in the Tavistock
tradition since 2013 and has
been on the staff of group
relations conferences and
other GR events in India and
the USA. Veenais an associate
member of Group Relations
India, a member of the A.K.
Rice Institute for the Study of
Social Systems, and a member
of Group Relations
International.

WA AR OEFIM T FAMA
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MAATELE, B 2013 FDAE,
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HA AKX RiENPIEETIE
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TR RFMRTNEIARXRE
FREYAL
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Jin Liu, PhD
JERARFOEZE LT, AR
M A58 o A B @ MR E 18I
HREEIM, 2014FER, 25
BEFEREINHAR R R B X
T, TRFEOCEILHS
F{EEZ% (DGCGT of
CAMH) ZHBIEIIRK RSN
el Z5iE), EEUREAR X
ASWPRHEXMCEE. Zil
[Bel, [Eia), SPITHRENEE
. REZEIFARE)HAKE
B, 2022FENEEAR
2R AR K AR TCHVAREEE
e

PhD in Psychology from Peking
University; psychoanalytic
individual and group therapist
in private practice. She has
participated in Group Relations
work in the Tavistock tradition
since 2014 and has completed
a series of trainings for
consultants organized by the
Division of Group Counseling
and Group Therapy (DGCGT) of
the Chinese Association of
Mental Health (CAMH). In Group
Relations conferences, she has
worked as cultural interpreter,
consultant in training,
consultant, assistant director
of administration, and Large
Study Group consultant team
leader. In 2022, she directed
two experiential Group
Relations events.

Yu-An Wang, LMHC, NCC, MA
Fa%, EEREMNILOIES
Bill, SEE B AL/ O FREE RS R, 1O
HEmELT

Psychotherapist in private
practice to provide counseling,
career and communication
coaching, and consultation,
trained in psychodynamic,
somatic experiencing,
multicultural counseling, and
group therapy. Consultant and
Trainer in a Seattle-based
social service agency to
provide training and quality
assurance. Participated in
Group Relations Conferences
in the USA, China, Taiwan, and
Israel since 2014.
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Fees
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gL HEA: JERETEIOA2IHE F7R, gl HE: JERIFEORATHE L7,
E=25% B0,

Regular individual registration.
By 7am Beijing time September 21. Early individual registration.

By 7am Beijing time September 1.
b% discount.

MAYEL BT R S
gt HES: JEREEATHE BT,
B=512.5% BT,

o HLtaER
B13EAKRI. GRI 3% IGRC KIRK 5,
o HERM.
SR B R —HAIRI3 A K& A ErIR G B EA . S o
Early institutional or group registration.

gt HES: JERETEOA2QIRR 7=, By 7 am Beijing time September 1.
IEE S5 BT 12.5% discount.

TF=X

e Institutional registration.
Member of AKRI, GRI, or IGRC.
e Group registration.
3 or more coming from the same organization.

By 7am Beijing time September 21.
5% discount.

Other Currencies

SWERBUART /CNY 53T/ USD X213, ATFEMRREHEEXRSE,

All payments will be made in Chinese Yuan Renminbi/ CNY or US dollars / USD. References here to other currencies are only
rough approximations.

Reqgular: 870 Reqgular: 590
Institutional or group: 830 Institutional or group: 560
Early: 830 Early: 560

Early institutional or group: 760

Reqgular: 47,000

Institutional or group: 45,000
Early: 45,000

Early institutional or group: 41,000

Early institutional or group: 510

25,000,000 :alsis
24,000,000 : a5 S L galgs
24,000,000 : 4,

22,000,000 : a9 S L galgs iyl

Reqgular: 500
Institutional or group: 470
Early: 470

Early institutional or group: 440

Reqgular: 10,000
Institutional or group: 9600
Early: 9600

Early institutional or group: 8900

Reqgular: 91,000

Institutional or group: 86,000
Early: 86,000

Early institutional or group: 80,000

Reqular: 2400

Institucional o grupal: 2300
Temprano: 2300

Temprano institucional o grupal: 2100

1RK
Withdrawals

IERESESATH R E7TREIHFIERFGIRSEIER. ItRINE 9B 1HE L7 REICRNE S A 21 HE £ 7 KRETHFIERE
X1 50% IR, JtRAETEI9 B 21 HR £ 7 RUUERIBENARFIEMK,

Withdrawals before 7 am Beijing time September 1 will receive a full refund. Withdrawals from 7 am Beijing time September 1to
7 am Beijing time September 21 will receive a 50% refund. After 7am Beijing time September 21 there will be no refunds for
withdrawals.
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Scholarships

XFREHTRFE. FRIRGESATEXFENGER, BRAEEFHEZRE SEWITBALR
BXA

Some partial scholarships are available. Questions about scholarships may be directed to the conference Administrators at


mailto:ChinaAndTheWorld@163.com
mailto:ChinaAndTheWorld@163.com
https://www.chinaandtheworldgrc.org/
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Sponsors
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Creating a better world - together

Group Relations
International

FRR AP EM R

Institute for Group

Relations China
We serve as a home for

people who have
experienced the power of
group relations work;,
particularly in combination
with spirituality and social

We are a group relations
organization in China
committed to learning

about boundaries,
authority, role, and task

: justice.
across cultures and nations

to create a better world m
together.
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Endorsers

@ri

A. K. Rice Institute
for the Study of
Social Systems

AKRI is the educational,
not-for-profit organization
for Group Relations in the

United States. lts mission is
the study of how
unconscious thoughts and

feelings impact our lives in
groups.

ZlhE

Midwest Group
Relations Center

The Midwest Group
Relations Center, a regional
affiliate center of the A. K.
Rice Institute for the Study

of Social Systems, is

pleased to endorse this
Group Relations
Conference, modeled in the
Tavistock tradition.

Professional Associations

China-America

Society for the

Study of Groups
and Organizations

The China-America Society
for the Study of Groups and
Organizations supports
training in the study of
group and organizational
dynamics in China through
educational and
consultative activities.

Research Center

—HE B ANS AT KRR AHL

Belt and Road : Humanities and Talent Development

Association

PEOEDENEBEIMELERS

Psychoanalysis Committee, Chinese Mental Health

REONMEDENEOEEFRWERAR BIRMFEED DERXANSER BESHEHRET
Psychosomatic Medicine Committee, Chinese Mental Health EWERE

Association Mental Health and Psychiatry Professional Committee,

Cross-Strait Medical and Health Exchange Association

MAPITARNFEZER

Shenyang Behavior Science Society

L TERIFSEENNS AREIEZERS
Career Planning and Development Professional Committee,
Liaoning Planning Association

RIROTE BT EB E WA IRAT

Shenyang Xinhua Blooming Information Consulting Co., Ltd.
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To apply, please submit the form at:

https://chinaandtheworldgrec.org/#application
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