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REQUEST FOR ADVANCEMENT TO CONSULTANT CANDIDACY
Each Applicant is required to prepare a Request for Advancement to Consultant Candidacy in collaboration with her/his mentor.  This will serve to guide the learning process on the path to certification.  Documentation for this Request has two parts: (1) a list of the Applicant’s group relations activities since being accepted into the Training and Certification Program; and (2) assessment of competencies..
Once completed, this Request should be submitted to akritc@yahoo.com.  At the same time, the mentor should submit a brief note indicating that (s)he has reviewed the narratives with the trainee, approves it, and believes the applicant ready for advancement to Consultant Candidacy.
NAME:
MENTOR:

Group Relations Activities:  
Please list group relations-related activities in which you have been involved since entering the Training Program.  These can include, but are not limited to: attending group relations conferences, participating in related group relations training events, working in staff roles, university-based classes with a group relations focus, participation in organized reading/study groups; include dates, location/setting, director/faculty where appropriate, and your role.

Assessment of Competencies:
Competencies required for advancement to consultant candidacy are listed below.  Under each competency, please provide a narrative statement that includes specific personal examples that display your understanding of the competency, a description of the ways in which this competency has been achieved, a description of the ways in which this competency has yet to be fully achieved, and your plans to more completely develop it.  Such statements may be of any length.

.  

1.   Demonstrates the capacity to maintain role and task boundaries in the face of positive or negative responses from others.

2.   Demonstrates an understanding that taking up authority may include tolerating loneliness, derision, or being misunderstood.

3.   Demonstrates the ability to reflect on and express one’s internal experience rather than acting on it.

4.   Demonstrates a respectful and curious stance toward others’ learning and experience.

5.   Demonstrates the courage to speak what is felt to be unspeakable in the particular work context as long as it relates to the task of the group at hand.

6.   Demonstrates the ability to recognize that individuals “carry” or express some aspect of the experience of the group as a whole, e.g. scapegoating and rescuing.
:
7.   Demonstrates an appreciation of the range and complexity of unconscious activity.

8.   Demonstrates the capacity to adapt role behavior to suit the task of the group.
9.   Demonstrates an understanding that the exercise of leadership and representation affects, and is affected by, group and intergroup dynamics.

10. Demonstrates an understanding of how organizational dynamics reflect the larger socio-political context.

11. Demonstrates the ability to shift one’s attention to consider intrapsychic, interpersonal, group, and intergroup perspectives in order to understand what is happening in the group as a whole.

12. Demonstrates an understanding of how elements of one’s own identity and history affect one’s work as well as calling forth particular fantasies and projections from others in the context of groups.

13. Demonstrates an understanding of how one’s own experience in role relates to the working environment as a whole.

Once this request has been received, it will be reviewed by the Training and Certification Committee in a timely manner, and our decision will be communicated to you by your liaison. Please keep in mind that a fee of $300 is due at the time of this request as is an endorsement from your mentor.  Thank you!
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